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DISA has simplified the account setup process for your customers with a co-branded onboarding page customized to Springboard HR Services. Please direct customers to: *ADD ONBOARDING LINK HERE*
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We are excited to announce that we have selected DISA as our preferred provider of employment background screening services. Its award-winning solutions are integrated with PrismHR, so background checks and drug testing can be ordered quickly and easily. Applicant and employee information already in PrismHR is securely imported to eliminate duplicate data entry and streamline your background check process. DISA has also simplified the account setup process.
To get started, please visit: *ADD ONBOARDING LINK HERE*
Hiring can be risky and getting it wrong can be expensive. DISA’s employment background checks will help protect your employees, customers, assets and reputation. Background screening will also improve the quality of your workforce, reduce employee turnover, and mitigate the risk of negligent hiring liability. Get started today at: *ADD ONBOARDING LINK HERE*
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· Provide new customers with your DISA onboarding URL and co-branded brochure.
· Include DISA information in periodic training and customer resources.
· Use PrismHR’s Marketing Portal to automate customer communications and drive higher adoption.
· Add a DISA widget pointing to your onboarding URL on worksite managers’ employee portal.
· Add DISA as a Favorite on PrismHR dashboards for user roles including Service Providers, Worksite Managers and Trusted Advisors.
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· DISA provides PEOs and customers with a turn-key solution for implementing background checks integrated with PrismHR and its ATS solutions to optimize ease-of-use, speed, and compliance
· DISA’s PrismHR integrations enables PEOs and customers to order background checks and drug testing quickly and securely without duplicate data entry, then easily track status and view reports
· DISA’s award-winning solutions protect your employees, customers, assets, and brand while helping to ensure compliance with the laws that regulate employment background screening.
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[image: ]DISA is a PrismHR Marketplace Partner and an Associate Member of the National Association of Professional Employer Organizations (NAPEO) with 30 years of experience.
[image: ]PBSA Accredited - Only 10% of Professional Background Screening Association members have achieved accreditation, attesting to our commitment to the industry’s highest standards.
[image: ]DISA is consistently named by HRO Today to its annual list of top employment screening
providers based on customer satisfaction surveys.
[image: ]DISA is SOC2 Type II Compliant, providing assurance that we apply best practices in data security and control systems.

[image: ]DISA has been named to the Inc. 5000 list of Fastest Growing Private Companies.
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It is important for PEO customers to conduct background checks because of your co-employment relationship. We look forward to partnering with you to help mitigate your customers’ hiring risks.
Each year, the Professional Background Screening Association (PBSA) conducts a survey of human resource professionals on their use of employment background screening and drug testing. Below are statistics:
· 95% of HR professionals conduct employment background checks.
· The primary reason employers conduct background checks:
» 77% Protect Employees and Customers
»  51% Improve Quality of Hires
» 40% Protect Company Reputation
· The most widely conducted background checks are:
» 89% County/State Criminal Records
» 84% National Criminal Database
»  81% Social Security Trace
» 75% Motor Vehicle Driving Records
» 68% National Sex Offender Registry
»  65% Drug and Alcohol Testing
» 72% Employment Verification
» 64% Education Verification
» Social media background screening is the fastest growing service
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Customers must use the same email address in their active DISA and PrismHR
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accounts in order for the integrations to function properly.
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How can you assist us with announcing our background screening program?
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We have prepared a sample email announcement below that introduces DISA to your
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customers. We also welcome the opportunity to co-host an informational webinar upon
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launch. PEOs include the webinar invitation URL within the announcement message. Please
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customize the message as you wish and let us know whether you would like to host a webinar.
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Additional best practices for promoting DISA's screening solutions include:
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What are the top 3 things your customers should know about DISA?
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DISA's associations and third-party validations of its service quality:
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Why should customers conduct employee background checks?
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How do our customers establish accounts with DISA Global Solutions, formerly Crimcheck?




